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A: Annual Church Meetings, 2021
CHRIST CHURCH, CHORLEYWOOD
ANNUAL CHURCH MEETINGS HELD ON SUNDAY, 16 MAY 2021
VIA THE ZOOM FACILITY
A1: ANNUAL MEETING OF PARISHIONERS (VESTRY MEETING)
Revd. Canon David Hall took the chair, welcomed everyone, and having read Psalm 100, he opened the meeting
in prayer giving thanks for God’s continued blessings and provision through the on-going COVID pandemic.

1. Appointment of Secretary for the meeting: In the absence of a PCC Secretary, the minutes of the
Annual Meeting of Parishioners (Vestry Meeting) were taken by Sylvia Mann, Assistant Churchwarden,
and there were no objections to this arrangement.
2. Attendance and Apologies for Absence: 84 church members were in attendance for the meeting and
apologies had been received from 33 church members.
3. Minutes of the Annual Meeting of Parishioners (Vestry Meeting) held on 14 October 2020 - Approval
of the minutes was proposed by John Heyward, seconded by Elaine Scott and carried nem con on a
show of hands.
4. Election of Churchwardens - David informed those present that Geoffrey (Geoff) Michael Roberts and
Oyinkan (Onyx) Adesakin had agreed to continue as Churchwardens and valid nomination forms had
been completed and received from them both. He announced that they were duly appointed as
uncontested. David thanked them for their outstanding leadership through the on-going challenges of
the pandemic, their wisdom and input as the recommendations of the Strategic Review by John Truscott,
an external Christian Management Consultant, were being worked through and for the support and
encouragement they had given to him and the staff team. He also thanked Sylvia Mann for her
exceptional support and hard work as Assistant Churchwarden, a role she would step down from at this
meeting. Those present joined in appreciative applause over Zoom.
David pointed out that churchwardens are volunteers and the workload that had accumulated to the
roles in recent years was a particular focus within the Strategic Review. The recommendations and
advice in John’s report were being addressed by the Go Ahead Group consisting of six members of the
PCC and chaired by Terence Russoff

There being no further business the meeting was deemed to have ended.

B1: ANNUAL PAROCHIAL CHURCH MEETING
The Vicar, Revd Canon David Hall, remained in the Chair for this meeting.
1. Appointment of Secretary for the meeting: In the absence of a PCC Secretary, the minutes of the
Annual Parochial Church Meeting were taken by Sylvia Mann, Assistant Churchwarden, and there were
no objections to this arrangement.
2. Attendance and Apologies for Absence: 84 church members remained in attendance for the meeting
and apologies had been received from the same 33 church members for this meeting.
3. Minutes of the Annual Parochial Church Meeting held on 14 October 2020 - Approval of the minutes
was proposed by Warren Tranter, seconded by John Heyward and carried nem con on a show of
hands.
4. Matters Arising – There were no such matters.
5. Declaration of Any Other Business – None had been declared.
6. Report on the Electoral Roll – David explained that the Electoral Roll is completely renewed every six
years, and this would happen in 2025. Therefore, the roll only required revision this year. In September
2020 there were 345 persons on the roll. Since then, eleven had left (bereavement, moving away, and
unknown reasons) and three had joined, thus making a total of 337 on 3 May 2021. David commented
that within the Church of England the general trend was for people to attend services and other church
activities, but not sign up to the Electoral Roll. At Christ Church the size of the roll was fairly modest,
even with very good Sunday attendance and commitment by many.
7. Approval of Audited Accounts for 2020 – David invited Mark Sullivan, Treasurer, to speak about the
accounts. Mark provided a brief update of the church’s current financial situation, summarised some
of the details in the report and the accounts, touched on the continuing financial support from members,
but also from visitors and those joining our services online, which was greatly appreciated, the likely
deficit at the end of the year and the level of the Parish Share, which supports churches and parishes in
the diocese where financial resources and support is much more limited.
Mark explained that it is not a legally binding requirement for the audited accounts to be approved at
the APCM, but that it had long been the convention at Christ Church, in the interests of transparency,
to formally seek approval at the meeting. As no matters were raised in respect of the accounts, Mark
commended the Audited Accounts to the meeting and sought the approval thereof. Approval of the
Audited Accounts for 2020 was proposed by Jonathan Lilley, seconded by Margaret Wheeler and carried
nem con on a show of hands. Those present strongly supported the vote of thanks to Mark for his hard
work and helpful explanation given at the meeting.
8. Appointment of Auditors for 2021 – Mark reminded those present that at the APCM on 14 October
2020 the appointment of Summers Morgan of Sheraton House, Chorleywood as Auditors for the 2020
Accounts was proposed by Gordon Cutting, seconded by Peta Norman and carried nem con by a show
of hands. Based on the audit and the service provided in respect of the accounts, Mark recommended
the appointment of Summers Morgan as Auditors for the 2021 Accounts. Approval of Summers Morgan
as Auditors for the 2021 Accounts was proposed by Elizabeth Fricker, seconded by Gordon Cutting and
carried nem con by a show of hands.
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9. Elections to the Parochial Church Council – Those present were reminded by David of the approved
procedure at each APCM whereby one third of the PCC members stand down. They may, however,
stand for re-election if eligible and if they wish. The meeting enthusiastically applauded Helene Buijs,
Pippa Greenslade, Duncan Kerr and Olu Olanrewaju, who were standing down, in appreciation of their
contributions to the work of the PCC. Pippa’s wise counsel and professional HR guidance to the HR Care
Group and Duncan’s long and dedicated service as the Lay Chair of the Rickmansworth Deanery Synod
were particularly recognised as invaluable.
Olu and Helene had agreed to stand again. As at April 2021 Jenni Hudson, Duncan Kerr and Sylvia Mann
had submitted valid nominations to join the PCC. There were no other nominations and so the three
candidates were elected unopposed.
Therefore, the membership of the PCC for the ensuing year is as follows with the names of Deanery
Synod members marked by an asterisk:Ex Officio: Vicar – Revd. Canon David Hall*, Curate – Revd. Terence Russoff
Churchwardens: Onyx Adesakin and Geoffrey Roberts*
Elected: 2019 – 2022

James Gardner and Rodger Lutterodt

2020 – 2023

Emily Clode, Gordon Cutting* and Mark Sullivan*

2021 – 2023

Helene Buijs (previously a co-opted member)

2021 – 2024

Jenni Hudson*, Duncan Kerr, Sylvia Mann and
Olu Olanrewaju

It was noted that further candidates could be co-opted to the PCC during the year.

There was more applause in recognition of the hard work and dedication of those who were continuing
to serve as PCC members.
10. Election of Deputy Churchwardens – Geoff Roberts expressed the grateful thanks of the church family
to those who have served so faithfully and are happy to continue to do so in the vital role of preparing
the church for services and welcoming church members and visitors alike. He highlighted the dedicated
service provided by the team during the outdoor services and, with the inclusion of Jim Johnson,
recommended their appointment through to the APCM in 2022.
Geoff reminded those present that at the APCM in 2019 it was agreed that two roles of Assistant
Churchwarden should be created until the next APCM with the intention that one should be for the
retiring Churchwarden and the other for a church member intending to serve as a Churchwarden. The
latter role had never been filled and Sylvia Mann filled the former role since completing her term as
Churchwarden in 2019. With the advent of the pandemic, she agreed to continue to serve in this role
through to this APCM. With the recommendations from the Truscott Report being worked through,
consideration will be given as to whether these roles should continue.
Stewards (formerly Sidespersons) – Geoff explained that the appointment of Stewards was delegated
to PCCs by the Church of England in 2020 and this will be dealt with at the next PCC meeting. He also
pointed out that serving in this role on a rota basis is a great way of getting to know people through
making them welcome at services and also assisting the Deputy Churchwardens in their duties.

11. Content of Reports and Other Aspects on Church Life – Geoff commended the report by David Hall and
referred to the encouragements and how God has blessed Christ Church by touching on various aspects
of the reports and the life of the church generally. These included grateful thanks for the donations
that made the technology upgrade (currently a work in progress) possible, the installation of the ramp
from the emergency exit in the choir vestry and the moving of the gas meter, the work undertaken by
the members of the HR Care Group, Mark Sullivan’s calm and clear presentations on financial matters
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and the work of the Finance Group, no matters or concern or other issues had been raised in respect of
Safeguarding, the pastoral care provided in maintaining contact with those isolating and the vulnerable
and elderly, learning from the impact of the pandemic, outcomes from the Truscott Report, the possible
timescale for the re-opening of the Junction and the encouraging report of all that is taking place in
Christ Church School.
Several members then shared memories of all that was good through the challenges of the pandemic –
Jane Davis and her team preparing cakes and other items for delivery to those who normally come to
Lunch@the Junction once a month, the Christian fellowship and reassurance of the buddy scheme
provided through the Pastoral Ministry, the thought and creative energy that had gone into the work of
the Youth and Children’s Ministries and support, prayer and fellowship provided within the Home
Groups and Gather and Send.
12. Slide Show and Discussions in Breakout Rooms – Those present enjoyed the compilation of events and
activities through 2021 and then there were opportunities for discussion in small groups. Before this
David read from Matthew 28, verses 18 to 20 – The Great Commission - and then outlined the church’s
vision going forward. Based on the acronym “GRACE” and being a loving church family growing in
discipleship and in the power of the Holy Spirit sharing and proclaiming the Gospel message. David
encouraged everyone to reflect on everything contained in the reports, the discussions in the breakout
rooms and the impact of the pandemic and to take the opportunity to provide feedback to him and the
Churchwardens, which can then be fed into discussions at PCC meetings.
On returning to the main meeting, members reported on the thankfulness felt for the technology
upgrade, the daily Reflections, the witness to the community of the outdoor services, Alpha online, the
Tea Concert, caring and keeping in touch, the impact on our children and young people of the pandemic,
the much-appreciated re-opening of the toddler groups, Christian Union at St. Clement Danes School –
the list was endless!
They next reported on what members were hopeful of seeing in five years’ time. Included were greater
mutual support and care within the church family, hoped for changes in the demographic in the church
with more people coming from wider social, economic and cultural backgrounds, Alpha courses
continuing in person and online, greater reaching out to those who are marginalised and/or are “not yet
believers”, developments in worship and in our Children’s and Youth work, being bolder in our
evangelising, Christ Church being the place to go to, development of spiritual gifts, a revival like those
of the past, more involvement with the schools and the community generally and being open to ways
of doing things differently.

13. Prayers, worship and final blessing – In prayer, Revd. Anne Lovegrove reminded all to give thanks to
the Lord for he is good – his love endures for ever. As we gave thanks and praise, we asked God for
wisdom and insight as we move to the future, for encouragement to reach out to one another and to
our community, for a desire to give sacrificially in financial and practical ways and for ourselves to be
united in Christ and filled with the Holy Spirit.
David gave the Aaronic Blessing from Numbers 6, verses 24 to 26 –
“The Lord bless you and keep you; the Lord make his face to shine upon you and be gracious to you;
the Lord turn his face toward you and give you peace.”
The meeting concluded with the hymn “Thine be the glory”.

Meeting end – 5.35 pm.
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C 2 Matters arising
None have been notified that are not on the agenda.
C 3 Declaration of Any Other Business.
None has been notified.
C 4 Report on the Electoral Roll.
Membership of Christ Church means:
● Regularly attending Sunday worship at Christ Church,
● Being involved in the fellowship of a small group,
● Committing to daily personal prayer and Bible study,
● Supporting UK and worldwide mission, especially in prayer,
● Seeking to share our faith with our neighbours,
● Giving regularly in financial support of, and……
● …..Giving time in service of, Christ Church’s ministry.
Having declared their membership, there were 335 on the electoral roll at the end of March 2021, there
are now, at end of May 2022, 332. Inclusion on the Electoral Roll simply allows one to stand for election
and to vote at the APCM. It is confirmed that the roll has been updated prior to this APCM. A list of the
names is available to view on request.
The next full revision of the electoral roll will take place in 2025.
C 5 Approval of Audited Accounts

The accounts are published in full and available on request or for download from the church website.
C 6 Appointment of Auditors for 2022
The recommendation from Finance Group, approved by the PCC is to appoint Summers Morgan as
auditors for the 2022 Accounts.
C 7 Election to the PCC
Membership of the PCC at 31st December 2021
Ex Officio: Vicar: Rev’d David Hall*

Curates: Rev’d Terence Russoff, Rev’d Nicolette Wolf

Churchwardens: Onyx Adesakin, Geoffrey Roberts*
Diocesan Synod: -No representative
Deanery Synod members * marked
Elected:

Retiring:

2018-21

Olu Olanrewaju

2019-22

James Gardner, Rodger Lutterodt

2019-20

Helene Buijs (co-opted for 1 year)

2020-23
2021-24

Gordon Cutting*, Mark Sullivan*, Emily Clode
Jenni Hudson, Duncan Kerr, Sylvia Mann

2018-21

James Gardner, Rodger Lutterodt, Sylvia Mann, Geoff Roberts,

Photographs of PCC members are shown on a board next to the Foyer TV, adjacent to those of staff
members.
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Those Proposed for Election to the PCC†
There are three vacancies with a three year term to 2024 for the Parochial Church Council (PCC), one
with a two year span (reflecting the 1 year co-option of Helen Buijs).
Olu Olanrewaju, Sylvia Mann and Helene Buijs agreed to stand again in 2021, Helene will serve until
2023, Olu and Sylvia until 2024. We are thankful for James Gardner, Rodger Lutterodt and Geoff Roberts
for their years of invaluable hard work, prayers and input with the PCC.
Notes on those newly proposed for Election to the PCC
Nominees: Should you feel called to serve as a PCC member and are on the electoral roll, please contact
the PCC Secretary to find out more about it, for a role description and for a nomination form. The
responsibilities of PCC membership are detailed both in the ‘Church Representation Rules’ and the
Charity Commission booklet ‘The essential trustee: what you need to know,’ since members are also
Trustees of the registered charity.
C 8 Elections of Deputy Churchwardens
Deputy Wardens Proposed for Election (NB the following names are those currently on the Rota)
Sue Clode

Neil Cooper

Amertha Devadoss

Kemi Gabriel-Ojo

John Heyward

David Hillier

Jim Johnson

Duncan Kerr

Moira King

Jonathan Lilley

Rodger Lutterodt

Sylvia Mann (Reserve)

Andrew Rickard

Andrew Roberts

Roy Rosenthal

Fiona Shore

Mark Sullivan

Gary Waller

Martin Waldron

John Watkiss

Martin Wench

We are grateful to our Deputy Wardens, who serve so faithfully in their roles and we express our thanks
for all they have undertaken.

Note: as we noted at the last APCM, the appointment of Sidespersons has been delegated by the Church
of England to Parochial Church Councils. However, we wish to record here our grateful thanks to our
Sidespeople, who like our Deputy Wardens, serve so faithfully in their roles.
Election to the Deanery Synod from the Parochial Church Council
It is a requirement that a third of the elected members stand down each year but may stand for reelection if they wish. Gordon Cutting and Mark Sullivan are eligible to stand again, Jenni Hudson has
agreed to stand also.
Election - There are 5 vacancies and 3 candidates (as above)
As there are no other nominations, and as the number of vacancies exceeds the nominations, all can be
duly elected for three years unopposed.
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C 9 Reports on Fabric, Goods & Ornaments, Safeguarding, Deanery Synod, the PCC and its committees

CHURCH REPORTS – 2021
Vicar’s Letter
Dear friends,
“GRACE”
Over the last year, we have transitioned from being a church in lockdown with all kinds of restrictions on the
conduct of our worship to a church meeting largely free of such restrictions, but now with a major streaming
and online capability watched by a huge variety of people, some in the next street, others many thousands of
miles away.
It has been exhilarating but at times challenging journey for all those involved in trying to balance our legitimate
right to worship with the need to maintain appropriate levels of safety for all meeting together physically.
During that time, we have refreshed our vision with the earnest desire to seek God’s help better to fulfil the
Great Commission:
“ And Jesus came and said to them, ‘All authority in heaven and on earth has been given to me. 19 Go therefore
and make disciples of all nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit,
20 teaching them to observe all that I have commanded you. And behold, I am with you always, to the end of
the age.’” (Matthew 28 v18-20)
Our vision is to be a loving Church family, which makes Christ known, and is committed to growing in its
discipleship of Christ.
We long to see lives and our local community transformed through the power of the Gospel message and the
work of the Holy Spirit.
We seek to make this a reality through reflecting God’s GRACE as Christ centred and shaped people who are:
GROWING … in our relationship with Christ and committed to making the Gospel known.
RELEVANT … to people of all ages, backgrounds and faith journeys.
ACCOUNTABLE … to God and to each other.
COMMUNITY-MINDED … in building a loving, welcoming, supportive and flourishing church family.
EMPOWERING … in encouraging and nurturing all to use their God-given gifts to serve and grow God’s kingdom.
We have started to implement the recommendations of the Truscott report, with work streams on
staff/leadership, discipleship/journey, teams/serving, governance and communications.
We have boosted resources to aid Covid recovery, accepting that there is a diocesan-wide shortage of volunteers
within churches. We have made excellent progress on developing our operational and pastoral capability and
have developed new teaching and discipleship programmes.
Sadly, we said farewell to Tarja Kesanto (Junction Manager) giving grateful thanks for her hard work and
dedication during the pandemic and also to Ben Holbrook, whose gifting and hard work enhanced our worship,
especially at the 6.00 pm service, and made a vital contribution to our Youth Ministry. We welcomed new
arrivals into our team, to help us build the ministry and move forward from the pandemic:
Chris Brannon – Pastoral Assistant

Nisha Manoharan – Governance and Operations Manager
Tamika Armstrong – Ministry Trainee
Ruth Barker – Ministry Trainee
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Josh Sutton – Ministry Trainee
Josh West – Youth Minister (from 1 January 2022)
We were also delighted to welcome Nic Wolf as our curate in training and her family, and are looking forward
to celebrating her priesting on Sunday 3 July. We were also pleased to appoint Sarah Wright to new and
increased responsibilities in the combined role of Finance Secretary and Church Buildings Manager.
We must guard against complacency, but no-other church has used the pandemic to refresh its vision and
develop its resourcing to such an extent. We give thanks to God, that this has been possible for us to do this at
such a challenging time. Additionally, we are so grateful for the ongoing hard work and dedication also shown
by the staff who are all wonderfully supported by so many faithful acts of service by our church family as a
whole.
Sadly, time has come for Geoff Roberts to step down as Churchwarden, as his six-year term comes to an end
this year. Sylvia Mann also retired after the last APCM from her extended two-year role as Assistant
Churchwarden, but kindly agreed to remain on the PCC. We give thanks to God for their wonderful service of
God’s people over the years and through the challenges of the pandemic. Their example of sacrificial service
has been truly inspiring. We are also so grateful for Onyx Adesakin’s wonderful hard work as Churchwarden and
Mark Sullivan’s huge contribution as Treasurer. We are also so grateful for the work of our entire PCC and wish
to express particular thanks to those who are stepping down this year for their incredible service: James
Gardner, Rodger Lutterodt and Geoff Roberts.
I would also like to say a huge “thank you” to the large team of preachers, leaders, worship leaders, musicians,
PA and laptop operators, welcomers, involvement team, deputy wardens, stewards, children’s and youth
volunteers, intercessors, the refreshment teams, pastoral visitors, Bible readers, brass polishers, those who care
for the church linen and members of the flower team – and all those who work unseen to support our worship,
learning and witness as a church family. So many things have changed during the last year - but the support and
commitment of so many to make things happen has been an incredible encouragement.
All forward movement generates a vast amount of work, made possible by the generous responses of the
fellowship in supporting the work of Christ Church through increased giving of their time, skills and financial
offerings.
Although this past year has been marked by sadness for our family, with the loss of Mary’s father Canon Gordon
Bridger, we want to thank you so much for your kindness, encouragement, hard work and prayers.
Yours in Christ
David Hall
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Reports on Deanery Synod, the PCC and its Committees, and Fabric, Goods &
Ornaments
Rickmansworth Deanery Synod
The Deanery comprises 9 parishes and there are currently 13 clergy and about 25 Lay members of Deanery
Synod, drawn mainly from the parishes*. Synod met three times in 2021, with all meetings being held on zoom
as a consequence of the pandemic. Rev Tim Bull, the Diocesan Director of Vocations, spoke at the meeting on
4th March and the Rev Daniel Drew spoke on Practical Evangelism at the meeting held on 23rd November;
there was no outside speaker at the meeting on the 5th July.
*Footnote - The nine parishes are:
St Lawrence, Bovingdon;
Christ Church, Chorleywood;
St Andrew’s, Chorleywood;
All Saints, Croxley Green;
St Oswald’s, Croxley Green;
St Mary’s, Rickmansworth;
St Paul’s, Chipperfield;
Holy Cross, Sarratt;
Mill End & Heronsgate with West Hyde;
There are also four Chaplaincies:
HM Prison, The Mount, Bovingdon; Merchant Taylor’s School, Northwood; Royal Masonic School for Girls,
Rickmansworth; Mount Vernon Hospital, Northwood.
Duncan Kerr

Wardens‘ Report on Fabric, Goods & Ornaments
The easing of COVID restrictions has seen some return to ‘normality’ in the use of Church and Junction in the
last twelve months, however, we are yet to restart the Café - although there are exciting plans for that, working
in conjunction with Mission Employable.
We continue to review our space requirements and the need for additional rooms. Our re-organisation this year
means that responsibility for the Church Building (including The Junction) has been taken by Sarah Wright,
Finance Secretary and Buildings Manager, who is working closely with our team of volunteers and setting up an
updated list of approved contractors for the bigger jobs!
Limited repair and maintenance has been required - although a number of outstanding issues have been
identified, from evidence of woodworm in a choir vestry pew to replacing light fittings in the Junction. The
major outstanding item is repair of the decking outside the Office, in addition, problems with the sliding
partitions - in part due to an insured event when the solar panels were installed - need to be dealt with. A new
dishwasher has been purchased for the kitchen. Routine maintenance and testing including lift servicing, gas
inspections, checking of the lightning conductors and carpet cleaning have continued. Together with the
cleaning contractors these base contracts typically consume half the maintenance budget, but, as in previous
years, we are also indebted to a number of volunteers who quietly ensure that our church continues to be well
maintained.
The AV technology for recording and broadcasting services has been further upgraded, especially in terms of
lighting capability - and we are extremely grateful for expertise of that core technology team - including the
carpentry skills that built a new sound desk!
Onyx Adesakin and Geoff Roberts
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MATTERS DISCUSSED AT PCC & STANDING COMMITTEE MEETINGS IN 2021
During 2021 the PCC has met on eight occasions – two of those meetings were Extra Ordinary meetings in which
members focused on the recommendations contained in the report by John Truscott, external Christian
consultant, following his strategic review. The Standing Committee met on only one occasion. All meetings
continued to be via the Zoom facility.
Items such as Finance, Budget, and Audit, COVID (lockdowns, regulations and restrictions and the church’s
response), the Truscott Report and related reports by the Go-Ahead Group (GAG), Human Resources (HR) and
Safeguarding were on every agenda at Ordinary meetings. Additionally, PCC members have:
▪

reviewed trustee responsibilities and church policies as needed.

▪

reviewed the church’s Health and Safety policy and operational status.

▪

noted information in respect of the maintenance and occupancy of the three properties owned by the
church and made decisions on maintenance and lettings as required. Currently 4 Berry Way
(Rickmansworth) and Little Croft (Chorleywood) are let to private tenants and 22 Furze View
(Chorleywood) has been occupied by Nicolette Wolf, curate in training, and her family since August
last year.

▪

been informed as a matter of courtesy on all developments in respect of the School House since it has
become known that the Incumbent and Churchwardens are the Trustees for the property and not the
Governors of Christ Church School. This included details of the involvement of the Diocesan Solicitor,
the resolution of the situation and the first stage of necessary repairs to the upper floor of the
property.

▪

continued to be kept informed of further improvements to the technology in the church.

▪

reviewed the accommodation in the Junction and discussed ways of overcoming the limitations and
how and when to take this forward.

▪

received, noted, and made decisions, as appropriate, on all HR matters – the details are contained in a
separate report.

Members were encouraged by the greater numbers joining the monthly Prayer Gathering on Zoom and the
commitments made by those taking part in the online Alpha course and their on-going support and nurturing in
follow-up groups. As always, we reviewed and discussed all areas of the church’s ministry to the church family,
our local community and the wider world through our Mission Partners and the Preferred Mission Organisations.

We recorded our very real appreciation of all that Ben Holbrook, Worship and Youth Minister, brought to those
areas of ministry through his hard work, gifting and enthusiasm; he left at the end of June to train as a Police
Constable with the Hertfordshire Constabulary. We are delighted to report that he has achieved his ambition
and now works in the Three Rivers area. Additionally, he has remained as a member of the church family and
continued to lead and support the worship at the 6.00 pm service.
We also recorded our appreciation of Tarja Kesanto, our Junction Manager since September 2018, who accepted
redundancy and left her employment with the church at the end of November and were delighted that Alistair
Bassett and Adam Tomkinson-Davies, 2nd year Ministry Trainees, would be continuing as full-time leaders (Kid’s
and Worship Ministry respectively) at Alive St. George’s Church, an HTB plant in Gateshead

Onyx Adesakin and Geoff Roberts, Churchwardens
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PCC ACTION GROUPS
PCC – Facilities Management Group
Due to ill- health and the pandemic, this group did not meet during 2021.

HRCG - Human Resources Care Group
The membership of the group in 2021 included David Hall, Pippa Greenslade, Duncan Kerr, Geoff Roberts and
Sylvia Mann as Chair. Onyx Adesakin, Churchwarden, attended meetings on an ad hoc basis. During the year
the members met on eleven occasions and this report sets out actions taken, and recommendations made on
different staffing matters, including the appointment of new members of staff.
Pippa Greenslade, who with her professional background and experience over many years, particularly in the
charity sector, continued to provide HR support pro bono. As she had already advised members, Pippa stepped
down from this role towards the end of the year. We are tremendously grateful to Pippa for the firm guidance
she has provided, the clear direction she has given on a number of matters including the actions needed as a
result of the strategic review (Truscott Report) and valuable help in the revision and updating of contracts and
other documentation.
Before stepping down Pippa was able to recommend Polly Rathbone Ward of Rathbone Solutions Ltd., who
would be contracted to become our HR professional working on an ad hoc basis from the beginning of 2022.

Through the course of the year the group worked through the staffing recommendations contained in the
Truscott Report, maintained the inclusion of safeguarding as a regular item on the agenda, received David’s
regular reports on staff welfare and kept abreast of developments relating to the trusteeship of the School
House, the accommodation for the Ministry Trainees.
Early in the year advertisements were placed for the next cohort of Ministry Trainees. As a result of the selection
procedure with interviews being held via Zoom Tamika Armstrong, Ruth Barker and Josh Sutton were appointed
to join the staff at the beginning of September. Additionally, it had been agreed that Josh Pile should remain
for a second year as Assistant Youth and Worship Minister. Both the young men were accommodated in the
School House, while Tamika and Ruth shared Little Croft When Josh Pile left to become Worship Leader at the
River Church in Ipswich in the Spring of 2022, the remaining trainees were all accommodated in the School
House. All four trainees have been undertaking the Leadership and Theology Course at the HTB College in
London.
Sadly, in June Ben Holbrook, our hard working and dedicated Worship and Youth Minister, left to pursue a career
in the Hertfordshire Police Force, but he has remained a member of the church family and has continued to
make a valuable contribution to the worship at the 6.00 pm service. The Worship Minister element of the role
including additional responsibilities was advertised, but it was not possible to make an appointment and it was
decided that the vacancy would be re-advertised early in 2022. In the interim Josh Pile took the lead in covering
the Youth Ministry with valuable support and guidance being provided by David Hall and Geoff Roberts.
Brianna Ricciardo continued in her role as Children’s Minister and completed the Leadership and Theology
Course at the HTB College. From 1 September she was promoted to a full-time permanent appointment, which
included taking over responsibility for the co-ordination of the toddler groups.

In September and October Tracy Brown, Pastoral Minister, was able to take her postponed period of sabbatical
leave in accordance with the church’s Sabbatical Leave Policy, which recognises the long service of employees.
The arrangements originally agreed in 2020 to cover her absence came into play.
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For part of the year Simon Tulett, former Youth Minister, continued to provide filming and media support as a
Service Provider.
In the Autumn advertisements were placed following the recommendations from the Truscott Report and the
role of Youth Minister was also advertised. The subsequent selection process resulted in the promotion of Sarah
Wright to Church Buildings Manager as well as continuing her role as Finance Secretary, the appointment of
Christine Brannan as a part-time Pastoral Assistant, Nisha Manoharan as Governance and Operations Manager
and, from 1 January 2022, Josh West as Youth Minister.
Tarja Kesanto decided to accept redundancy and left at the end of November, and we are grateful for the work
she undertook as Junction Manager from September 2018.
My colleagues on the group continue to support me with their discernment, wise counsel and experience for
which I am so grateful.

Sylvia Mann
Chair of the HR Care Group

PCC - Finance Group
Membership: Mark Sullivan (Chair. Treasurer & Gift Secretary), Onyx Adesakin, Gordon Cutting, Steve Johnson,
Geoff Roberts, Sarah Wright (Finance Secretary).
The finance group meets regularly during the year to assist the PCC in its financial governance role, both
operationally and strategically, such as by advice on policies, risk, insurance, non-gift income, financial training
and asset review. Meetings are generally planned to be 2 weeks before the main PCC meetings, so that the PCC
can receive updated information on all matters financial.
Finance Group therefore met 5 times during 2021, but also received monthly reports on the income and
expenditure of the church so as to monitor the impact of the pandemic on the finances of the church. Details of
the finances are given in the next section.
Callum McKail and Paolo Rossetti stepped down from the Finance Group during 2021, and we are very grateful
for all their work on the Group. The input of everyone to the work of the Group during all the challenges of
2021 is very much appreciated.
As Treasurer, I wish to record my thanks for all the work of Sarah Wright (Finance Secretary), who is key to
everything that now happens with the church finances, and to everyone on the Finance Group.
We are much indebted to those who during 2021 banked the monies from the weekly collections, Mike Bell,
Barry Roberts and Gordon Wheeler. This is an important ministry – it complements the kindness of many who
organise regular giving directly, which makes planning ahead much easier.

Finances for 2021
Total income for 2021: £630k (2020: £674k) Total outgoings for 2021: £639k (2020: £681k) Audited accounts are
available on the church webpages.

Firstly, it must be emphasised that all comparisons between 2021 and 2020 are difficult, as the pandemic, and
the various lockdowns and restrictions to limit its impact, have had a major effect on the activities of the church.
The overall general finances for 2021 showed a deficit of £38k, offset by legacies to give an overall deficit of £9k.
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Overall, income decreased in 2021 compared with 2020, by 6.5%, which is very good given the situation during
the year. The generosity of everyone is very greatly appreciated, whether that be through planned standing
orders, or spontaneous gifts following encouragement from the Lord. Income from special services, and from
the Junction was of course lower than usual, but this was compensated for by the generosity of God’s faithful
people.
Expenditure decreased compared with 2020, by 6.2% - so a similar decrease compared to income. Part of the
decrease was due to the stopping of activities in the Junction and church during the lockdowns which we fund
as part of our normal ministry, but this was counterbalanced by increased spending on other areas of ministry,
as work was moved online and remotely to support as many people as possible. Much work was done by the
Pastoral team to support the vulnerable, and by the Youth and Children’s team with the younger members of
the fellowship.

The salaries for our staff (£199k) and the Parish Share to the Diocese (£199k) are the major costs. All stipends
and salaries exceed the National Living Wage. They account for 62% of the annual expenditure, with all other
church activities amounting to the other 38%. The policy of the PCC is to give a percentage of all unrestricted
gift income for Christian work outside the parish, which amounted to £97k in 2021. The PCC decided to increase
this percentage from 17% to 18% from September 2021, and to 19% from January 2022. Details of the
organisations and individuals supported are available in the Accounts. All of these have been maintained at preCOVID levels.
The table shows how these figures compare with those for 2020, although comparisons are not ‘like for like’
with all the changes during 2021. It is interesting to note that the savings made by not running many of our usual
activities, roughly balanced the decrease in income from those activities in the church and Junction.
So I praise the Lord who is enabling us to do so much to support others, while continuing the main ministry.
Please keep up the wonderful level of giving, each gift is very greatly appreciated!!
With our new financial systems in place, and the hard work of Sarah Wright and David Wilson, the Treasurer can
provide a monthly update on the church finances to the Finance Group and the PCC, which means that tracking
the finances is possible.
Christ Church has adequate reserves to cover contingencies and anticipated outflows, and still carry a significant
balance of funds forward. The legacies are particularly assigned towards any issues identified by the
quinquennial review, which was carried last out in the autumn of 2019. The review did not identify any major
areas of concern, and none became apparent during 2021.
Finances in the Future

Our reserves have decreased slightly during 2021, and are approximately £340k.
I am sure that this extraordinary time over the last two years, as well as in recent weeks has caused many of us
to reflect on how uncertain life actually is, and that we are not in control of what happens – no matter how
much we would like to think that we are. One of the few certainties is the love that the Lord has for us, and His
many blessings.
I would like to encourage everyone in their responses to the blessings of God, whether that be in prayer, time,
talents or money! The Lord has given so much for us, and to us, and our discipleship is giving back to Him. As we
move out of the pandemic, I am sure that many adventures lie ahead of us, but we are walking with the Lord.
Financial summary for 2021.
2021

2020

Overall position

-£9,013
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-£6,753

Total income

£629,915

£674,163

Donations & Legacies

£518,316

£576,207

Charitable activities & other income

£81,282

£ 61,932

Use of legacies

£28,560

£ 36,024

Total expenditure

£638,928

£680,916

Staff costs

£198,656

£231,658

Parish share

£199,047

£199,049

Mission giving

£97,046

£109,021

Ministry costs

£144,179

£141,188

In summary, we completed 2021 with a small overall deficit which was about 1.5% of our turnover. We are
greatly blessed by everyone who has continued to support the work of the church through the unprecedented
times of the last year, and thank you all for your faithfulness in giving.
Mark Sullivan
Treasurer

PCC - Mission Action Group
Membership: Julie Dickins, Andy Farr, Jenni Hudson, Duncan Kerr (chair), Sylvia Mann.
In the context of mission beyond the parish, “knowing, showing, sharing and declaring God’s love” means
helping people to see Jesus - in our lives and through support for our Mission Partners and Christian
organisations as they seek to do the same.
Highlights of 2021
Support - A vital part of mission activity at Christ Church is the steady, long-term support we give to our
Mission Partners (MPs) through prayer, friendship and financial back-up. They live in different parts of the
world, doing very different kinds of work but we share a common purpose - to take the love of Jesus to others!
Internet communication enables us to have easy and quite frequent contact with our MPs, providing us with
fuller and current news as well as strengthening and enriching our links - and it also enables us to respond
quickly to emerging situations. In turn, our MPs can keep in touch with life at Christ Church via email, our
website and occasionally by zoom. During the pandemic both Elizabeth Broomhall and Theresa Wilson had to
return to the UK but, thanks to the Internet, have been able to continue their translation projects with their
teams based in Tanzania and Papua New Guinea, respectively! Our Mission Partners occasional home visits on
furlough have been disrupted by the pandemic but we enjoyed a very successful visit by the Appel family in
the week before Easter 2022.
Development -The amount available for normal mission support amounted to about
£90,850 (£87,700 in 2020). A wonderful outcome - Thank You All!
Lazarus Box - Started in the 1980’s, this initiative aims to help people living in the third world and facing major
challenges in daily life, by financing self-help programmes and infrastructure projects. Funds are raised for
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projects from the savings achieved by our living a simpler lifestyle - “living more simply that others might
simply live”. During 2021 the balance of the £3,000 target towards the cost of refitting one of the planes used
by the Mission Aviation Fellowship (MAF) was received. The current project, to raise £3,000 towards the cost
of providing the water supply to the Emergency Rescue Centre at the Imani Children’s Village near Kakamega
being developed by the Kenyan Children’s’ Project - to date over £1,800 has been raised.

Harvest Supper - Because of the pandemic, for the second year the Supper couldn’t be held but a very
successful Harvest Appeal raised £1,500 which was shared between New Hope Trust and the Rickmansworth
Food Bank.

Mission Giving in 2021
About £90,850 was available for distribution (£96,800 in 2020). The 17% allocation from the regular giving of
church members was increased to 18% from September (and has been further increased to 19% for 2022 (with
the aim of returning to 20% after that); the allocation amounted to just over £86,300 and, with some special
gifts and the balance from 2020, the total available for distribution amounted to £90,850.
Grants made amounted to almost £89,600, as follows: MPs - £28,240; Christian organisations - £57,775; oneoff grants, emergency appeals and special gifts, etc - £3,556. In addition, a Lazarus Box grant of £3,000 was
made (see above) and about £1,894 was carried forward for general mission giving in 2022.

The following table illustrates the broad nature of the work supported, the percentages indicate the emphasis
given to different types of activity.

Evangelism & Witness

Building the Church

Relief of Suffering/ Care

TOTALS

HOME

OVERSEAS

TOTAL

£18,750

£24,825

£42,325

(20%)

(27%)

(47%)

£7,500

£13,590

£21,090

(8%)

(15%)

(23%)

£5,750

£22,206

£27,956

(6%)

(24%)

(30%)

£32,050

£60,621

£92,671

34%

66%

100%

REJOICE once more in this generous response and PRAY that everyone at Christ Church will continue to show
God’s love in this way.
Duncan Kerr
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PCC – Volunteer Care Group (VCG)
The VCG group are currently awaiting on direction from the Going Ahead Group for how they may best serve
moving forwards. Meanwhile volunteers have been active helping with the online services and daily reflections,
contributing to music and arts events, keeping in touch with others in the parish through the pastoral network,
running home groups and meetings on Zoom and assisting with the outdoor services. Our thanks go to all those
who have contributed to keep the fellowship in touch over these difficult months.
Rodger Lutterodt

Safeguarding Report 2021
1. Safeguarding Team – Throughout 2021 Helene Buijs, Safeguarding Lead on the PCC, and Alex West,
Safeguarding Administrator, provided me with excellent support in my role as Parish Safeguarding
Officer (PSO) and I am very grateful to both these members of our church family.
2. Administration - All safeguarding records and the need for DBS clearances (new applications and
renewals) have been maintained and we are all grateful for the excellent work undertaken by Alex West.
3. Matters of Concern - One incident of concern was recorded in March this year, but it was not necessary
to call the Police or report it to the Diocesan Safeguarding Adviser (DSA) under the Church of England’s
safeguarding policies. A man entered the church buildings seeking financial support – his request was
addressed by David Hall, Vicar, and Ben Holbrook, our then Worship and Youth Minister, and he left.
The incident was recorded in accordance with safeguarding procedures. The man has never returned.
4. Parish Dashboard – the free software was ordered from the diocese and an updated version is about to
be supplied.
5. Diocesan Safeguarding Forums – Three forums took place in the Spring and Helene Buijs and I attended
the one led by Jane Mainwaring, Archdeacon of St. Albans, and Jez Hirst, DSA, and his team. Included
in the agenda for the forum were “Coming out of Lockdown” and the resumption of “normal” services
and activities, renewal of risk assessments, maintaining online services and activities, impact of the
pandemic on mental health, increase in reports of domestic abuse, ongoing consultation on
safeguarding guidance being issued by Church House and revisions to the various training courses and
that it is likely to be mandatory that these are re-taken every three years instead of every five years.
The breakout rooms provided opportunities to learn from the experience of others, as well as providing
support and encouragement.
6. Streamed Services – Protection and Safeguarding of Worshippers – Because it had not been received
by all the churches in the diocese, the link to the advice about uploading and streaming on the diocesan
website was re-issued to clergy, PSOs and churchwardens, and cascaded to lay staff and key volunteers
involved in the streaming of services.
7. Mental Health Training – The safeguarding team and Rev Richard Allen, Spiritual Care Manager for
Hertfordshire Partnership NHS Foundation Trust, designed a mental health training to be delivered to
some clergy and PSOs in the diocese. The training is not mandatory. However, it was hoped that two
clergy and two PSOs from each deanery would attend the training and then cascade it to other
interested parties in their deanery, and help equip clergy, lay staff and volunteers for the very likely
increase in mental health cases in churches as the COVID lockdowns end and restrictions ease.
8. Domestic Abuse – Under the auspices of the Hertfordshire Sunflower Organisation, I continue to act as
a J9 Champion for the church and also Christ Church School in order to guide victims of domestic abuse
to where they can obtain appropriate support and protection.
9. Serious Incident Reporting – In March members of the PCC were informed that key changes had taken
place in the reporting of such incidents and were provided with information on the reporting procedure
and the individuals and organisations, including the Charity Commission, who would be involved.
10. Lessons Learnt Review Undertaken by 31:8 (the organisation, which undertakes DBS clearances and
other safeguarding matters for the Church of England and other Christian Organisations and
Charities) – The PCC members were provided with the link to the document, which runs to over 140
pages, and were asked to acquaint themselves with its content.
11. Issue of Safeguarding Documentation from Church House (usually via the Diocese) – Both the staff
team and the PCC were warned that, when the further documentation emanating from the review
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referred to in No.9 above becomes available, a meeting or meeting(s) will need to be set aside in order
to assimilate the guidance and information it contains.
12. Refresher Training via Zoom with 31:8 (the organisation, which undertakes DBS clearances and other
safeguarding matters for the Church of England and other Christian Organisations and Charities) – In
June I undertook a 2-hour refresher training with 31:8 covering identifying those who need DBS
clearance, the different levels of clearance, the checking process, guidance on how to identify a
fraudulent application and safer recruitment generally. Participants were advised to use application
forms with content adjusted to fit the role being advertised rather than inviting candidates to submit
CVs. In this way a fraudulent applicant can usually be identified more easily. Advice was also provided
on the short-listing and interview processes and how questions, which are legally compliant, can be
phrased to produce the responses which can lead to identifying a fraudulent candidate.
As we moved into 2022 even greater emphasis was being placed on safeguarding training, the keeping of
accurate training records and, the need to ensure that all lay staff and volunteers are trained appropriate
to the areas of church life in which they serve and their levels of responsibility. The safeguarding training
of clergy and readers is the responsibility of the diocese.
We must never become complacent where safeguarding is concerned. We all have a duty of care in
protecting children, young people and vulnerable adults within the community of Christ Church and
reporting any concerns we may have.

Sylvia Mann
Parish Safeguarding Officer

Celebrating Ministry & Activities in 2021
Pastoral Care
Dear friends, it feels quite difficult to look back on last year … time stood still in some ways and yet was also
frantically busy for much of the time! We all experienced loss in some way, shape or form and especially, of
course, those whose loved ones died throughout the pandemic, and the tragedy of not being able to visit
family and friends in Care Homes.
As I write, I feel that as a team, we supported people through COVID and the aftermath, and with on-going
struggles, in the very best way that we could. It was wonderful to be able to begin meeting again as
restrictions began to lift, however due to ongoing uncertainty, we had to reassess all of our meetings and
groups on a month by month basis in order to keep everyone as safe as possible.
Of course, it is still not over, and as a Pastoral Team we continue to work to help people and give them
practical, emotional and spiritual support, as much as we are able.
I am happy to say that all of our groups began to meet again in person. For those who perhaps are not aware
of the groups that fall under the Pastoral remit, I have listed them here.
PrimeTimers - Christine Brannan & team
Lunch in the Junction- Jane Davis & team
Carers Support Group- Tracy Brown/Jill Walton
Daytime Services- Tracy Brown & team
Knit and Natter- Laura Joiner & team
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Bereavement Support- Laura Joiner & team
HeartSong- Laura Joiner
I was fortunate to be able to take a Sabbatical in August/September and part of October and I am hugely
grateful to Laura with her wonderful team of volunteers who covered this period. I have written about my
sabbatical in a previous Newsletter so won’t repeat it here, but it was SO helpful to take some time out to
refresh and reflect after 17 years of service.
Sabbatical Period - Laura Joiner
It was with some trepidation that I temporarily took the ‘reins’ for the Pastoral Team at the end of August last
year! As you will all know Tracy, is a valued staff team member and I felt they were big shoes to fill! I knew
there would be a lot to do, a variety of tasks to uphold and groups to maintain, as well as continue to manage
my own areas of responsibility. I’m incredibly thankful and grateful to the faithful volunteers who were willing
to come alongside me to help in so many ways, from delivering meals, to making calls, to helping co-ordinate
groups etc.; and also to the Staff Team and Wardens for their unstinting support. I would also like to thank our
church family for their prayers throughout this time. I certainly felt God’s presence.
During that time, I am grateful that we were able to fully reinstate our annual Bereavement Service which
proved as well-attended as ever. Another blessing, was receiving Spirit-led inspiration to create a new
fortnightly support group called ‘HeartSong’, aimed to provide an opportunity to worship and pray, within the
health-giving context of singing.
Over all, I felt very blessed to be trusted in managing such an integral ministry within our church. However, I
was also very grateful for Tracy’s return at the beginning of November!
With love and blessings to you all,
Laura
Christine Brannan joined the Pastoral Team on 1st December and was put to good use at the start of the busy
Christmas season. As well as supporting the festive activities, Chris was able to immediately start engaging
with the more mature members of our congregation and send Christmas messages to some of those who are
living alone and unable to get to church. Since then she has been engaging with more of the Care Homes in
our area and we have just had a wonderful Easter Daytime Service when we had guests from 9 Care Homes
from across the area along with their Carers as well as others who enjoy this very special service. Jane Davis
prepared a lovely light lunch and we served 75 people. We were very touched to receive great feedback and I
will end with some words from the son of care home resident ….
”I see Dad a few times a week. He doesn't really talk much about faith normally nor was he a church goer, but I
know that he does pray sometimes. When I went to visit him on Thursday last, he was in a state of total and
utter joy after your service. He said it was lovely, everyone talked to him, he got presents and food and that he
thought he was in Heaven because that's how good it is, with all the singing and the little children around. He
totally loved it so thank you so much. You are doing exactly what a church should do....
Meeting the vulnerable at their point of need and showing them the love of Jesus in your actions. He is very
keen to visit again in the future, which trust me, is pretty awesome!
Finally, but by no means least, a heartfelt “Thank You”, as always, to the army of volunteers who enable the
work of our team, far too many to name, but you know who you are!
Tracy, Laura and Chris. (TLC for short!)
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The Junction 2021
At the start of 2021 lockdowns meant that once again the building was closed. No groups were able to meet and
sadly we were not able to reopen until after Easter 2021.
A gradual reopening of the building started with children’s and youth work, and toddler groups with limited
numbers. No external hirers came back until September 2021 when we were pleased to work with some of our
regular hirers again. Some U3A groups and Seasons Art classes restarted in September and we ensured that the
space was well ventilated and hand sanitiser was available. Face masks were required indoors initially as well.
Our own Prime Timers group, Knit and Natter, and bible study / home groups also came back to using the
building.
From September we have been working with Mission Employable, a local charity supporting young learning
disabled Adults. They use a room in the Junction two days a week for Maths and English classes, and in 2022 are
also temporarily using the Junction to host a pop up café whilst their permanent home is built at the Cricket
Club. We are so pleased to be seeing a return to the purpose of the Junction, a welcoming bridge to the local
community where we can demonstrate and emphasise the love of Christ in a practical manner.
Into 2022 the building is gradually getting busier, and we are once again seeing a buzz of activity. All the chairs
are back in the Church at their original spacing, freeing up the upper rooms to allow our kids and youth team
space to work and for storage.
In terms of maintenance as The Junction is now over 10 years old we are starting to see some things needing
work. The underfloor heating has been problematic due to manifolds leaking, and the toilet flush mechanisms
have almost all failed in the past 12 months! Looking ahead we are aware that the kitchen will be needing some
work soon, and repairs are needed to the folding walls following a minor leak after solar panels were installed
in 2020.
Whilst 2021 was a period of closure and uncertainty, we are looking forward to 2022 as being a time of rebuilding
and welcoming people back into the building and sharing Christ’s love.
Sarah Wright
Buildings Manager

IT in Christ Church 2021
During 2021, leading on from the beginning of the pandemic in 2020, the need for, and advancement of IT within
Christ Church greatly increased. Staff members began and continue to, work in a ‘hybrid’ method, both onsite
at Christ Church and also from home. All three services are livestreamed. There is also the on-going reliance of
technology for various ministries to carry out their work, whether it be the use of TVs, telephones, PA systems
and basic internet use. The management of all this has mostly been on the shoulders of Geoff Roberts, Church
Warden, with a lot of hands-on volunteering and unofficial support from Frank Kay to keep things going.
An incredible amount of work goes into the maintenance and updates of the church website from John Watkins
on a voluntary basis. The church congregation and visitors are able to keep up-to-date and participate in the
various activities of the church throughout the year, all thanks to John’s faithful work with the website. We are
thankful for all that John has done in 2021 and continues to do so.
In 2022, the need for an officially designated role for IT Support on a day-to-day basis was recognized. Christ
Church now heavily relies on IT to carry out its work. Frank Kay has been appointed in March 2022 as the InHouse Tech Support Lead on a voluntary basis. His remit covers:
• Management & support of the internal network.
• Support for broadband provision - aiming to transition ‘ownership’ to the Finance and Church Buildings
Manager.
• Interim support of the phone system (as other options are considered).
• Advice on software upgrades (transition to Windows 11, upgrades to Easy Worship).
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• Support for the projectors in the church and the Junction.
• Advice on hardware sourcing and compatibility (laptops, desktops, printers).
We are delighted that Frank has graciously agreed to take on this role in an official capacity and are thankful for
the many years that he has already been carrying out many of these tasks. It is hoped that the official designation
will help improve the support and use of IT equipment across all the ministries that use it in a more co-ordinated
manner. Frank has a wealth of knowledge in the area of IT that has been invaluable to Christ Church over the
years, many of us have benefited from the passing on of his knowledge across many ministries, especially the
Tech Team who support the Sunday services both in-person and online.
The Sunday Tech Team have graciously taken on the challenge of supporting the in-person and live-stream
services during 2021. The amount of work and technical challenges increased yet again when the 1030 services
were moved outdoors during the summer! The fine-tuning of how the services are supported, so the worship
team and speakers can lead the congregation into a worshipful time of ministry and grow in their relationship
with Jesus, is looked after by a core group of volunteer team members. We are especially thankful to Paul
Davison, Jeremy Broadis, Rob Corden, Frank Kay and Geoff Roberts for taking on the challenge of really looking
into the equipment used, putting in hours of preparation before, during and after services and also researching
how to continue growing in this area to improve this ministry and encourage others to join the team too.
Nisha Manoharan
Governance and Operations Manager

Christ Church Chorleywood C of E School, part of the Chess Valley Primary Learning Trust
At the start of the academic year Anne Lovegrove shared with the staff from Hebrews encouraging us to keep
focussed on God as we travel through the year.
It continues to be a challenging time for schools with Covid related absences impacting on staffing and pupil
attendance. Many of the staff and pupils have missed seeing each other and it has been wonderful to start to
see some of the school’s normal activities restart over the last term. This includes being able to have
assemblies in the hall again, with several classes together. Some of the younger children have never
experienced this and all the children and staff have enjoyed being able to sing and worship together.
As a school we continue to develop our understanding of spirituality. The school continues to use the Roots
and Fruits material for collective worship. This is based on the Church Of England’s vision for education “Life in
all its Fullness.” It has a focus on the ministry of Jesus and how he embodies the values of wisdom, hope,
community, dignity, joy and peace. In addition the church staff team have continued to provide weekly
assemblies, which are very popular, and our thanks go to Geoff Marshall Taylor for all his support in this part
of school life.
This year the Ministry Trainees have been into school to support play times. The children love playing with and
chatting to them and we hope this will encourage more school families to get involved in the children's work at
church.
It has been wonderful to have school services in the church again some with parents able to attend. Year 3 led
the Harvest Service and Year 6 lead us in Remembrance Day and Christingle Services. In addition, special
services to bless the Reception and Nursery children were held in school. We would like to thank Anne
Lovegrove, Nic Wolf and David Hall for their support in these services, and of course those that managed the
technology enabling the rest of the school and parents to watch remotely.
We look forward to a time when the whole school can meet together in the church again.
At the start of the Summer Term we were able to hold a lunch for the staff and Tracy Brown came to speak to
them about well-being, she led them through a mediation and re focused us on God’s word. The school has
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really appreciated the support from David and the church staff team both in developing spirituality within the
school and also for supporting the well-being of the staff. We are very grateful for the regular prayer support
the church offers through the monthly prayer diary and Church prayer meetings.
Many of the parents and members of the local governing board (LGB) are part of the church fellowship. This
includes Rachael Speirs, Karen Lutterodt, Mary Alderson, Jeremy Fletcher, Nic Wolf, Sheila Marshall-Taylor,
Coralie Naalchigar, Zainab Odutola and Cora-Lynn Rathbone.
Similarly several of the trustees and members of the Chess Valley Primary Learning Trust (CVPLT), which includes
Christ Church and Sarratt schools, are members of the church. Simon Flamank chairs the Members group of the
Chess Valley Primary Learning Trust, with Gill Collison and David Hall as members; whilst the Directors Board
include Gillian Pugh, Nick Moorhouse, Guy Foxell and Fiona Shore.

We give thanks for the staff team at the school led by Sarah Selleck (Head of School) and the support from
Duncan Gauld (Exec. Head and CEO of the CVPLT). Everything we do is rooted in our core values of love, trust
and respect and we ask that you would continue to support the school community in prayer.

Mary Alderson
Chair of Local Governing Board

Christ Church Chorleywood’s Kids (ages 0-10)
This year in the Children's Ministry has been one of rebuilding, restoring back what we had lost before COVID
was around. Gradually we have been welcoming back volunteers and restarted Pebbles (Sunday morning
crèche), but Children’s Ministry on Sunday has remained as one group. Our aim is to keep encouraging back
even more children so we can expand the groups back to the different ages we had - Scramblers, Climbers and
Explorers. Overall we hope to keep spreading the love of God to our children so they can continue to invite their
friends to our mid-week groups such as Lighthouse, Illuminate and Going Deeper. God is doing such amazing
work and it won't be long before we are completely back to normal with even more new ideas and visions for
the year.
Kids Church on a Sunday
In our Pebbles’ group (0-4) on a Sunday morning at the 1030 service, the children enjoy some free play, bible
story time, crafts and singing. We are thankful that the group is growing post COVID and we do have a
committed number of parents who volunteer.
In our Kids ’group on a Sunday morning at the 10:30am service, we have been following the topic of ‘Fantastic
verses and where to find them’. This has involved learning key verses from the Bible and, to make it more fun
and memorable, we added actions to each verse. It has proved quite successful as we recapped each week and
the children thoroughly enjoyed showing us what they remembered. Alongside our teaching, we do craft,
football, games and, on nice days, we would take the children out onto the Common for group games. Sadly, we
have not returned to our pre-COVID groups due to lack of volunteers.
Lighthouse
From January to April, our Lighthouse group (for school years 1-3) was on Zoom due to COVID but thankfully we
went back in person after April. Lighthouse meets on a Wednesday after school. The children are lively and very
enthusiastic. We have been learning about how Jesus is our friend and also exploring this through videos and
discussions. Alongside this, we do creative crafts, which link into the teaching and, of course, we have fun doing
games and usually have a snack time when the children arrive too.
Illuminate
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Like our Lighthouse group, we had Illuminate over Zoom from January to April but again we went back in person
after April. Our Illuminate group (for school years 4-5) meets on a Thursday after school. We provide snacks of
apples and toast for when they arrive and allow them to have some free time to play games, football or craft.
Our teaching involved looking at a piece of scripture and linking it into a section of a film. The children thoroughly
enjoyed this method of teaching as they could relate to the film and were very involved when they were asked
questions. They are very happy to pray and read in front of their peers, which is very encouraging for us.
Illuminate has grown so much in the last few months and it has been a delight to see.
Christ Church School and Services
Our relationship with Christ Church School has been very positive. We had been in contact with Sarah Selleck
(Head Teacher) about helping supervise the children at break time on a Tuesday. This was planned before
Christmas 2021, but we had to postpone the arrangement until the New Year due to the busy period of
Christmas. It is anticipated that this will help build our relationships with the children in order to encourage
them to come to our midweek groups of Lighthouse and Illuminate. The school has also held services at the
Church, such as the Year 6 Leavers ’Service, Harvest, Remembrance and Christmas, which has continued to build
up our relationship with the school.
Toddlers
The toddler groups take place on Tuesdays, Wednesdays, and Thursdays in the morning and are open to families
belonging to the church and to those living in the community. As soon as we started back so many of our parents
and carers were really grateful that the groups had resumed as restrictions eased. It was something for them all
to be involved in that was helpful in getting back what we have lost during COVID and the restrictions. The
children really enjoy the toys, crafts, singing and interacting with one another and the adults have built great
relationships with each other as well. It is an environment that is very welcoming and loving; the parents and
carers are encouraged to become actively involved in the groups and the children can develop their social and
other skills. In particular, they learn about Jesus through storytelling, crafts and songs. There are also
opportunities for low-key evangelism, as many of the families represented are of other faiths or none. The
groups add to the diversity of ages within Christ Church, which is valued and important.
Detonate
Detonate was a huge success this year as it was the first year back in person since before the pandemic. A lot
of planning hours, effort, and prayer went into it to make it run safely and COVID-free. At the time some COVID
restrictions were still in place, so we had to take that into consideration with things like isolation, masks,
distancing and bubbling. Despite these restrictions, it was still a huge success and a large number of children
from the church, Christ Church School, other churches and the community attended along with a number of
leaders and helpers from the Chorleywood churches and Christ Church School. All the children had a great time,
learnt new things and enjoyed themselves and this included those from non-church backgrounds. There was
every opportunity for the children to listen to God and learn more about him in the main meetings. As it was
our first year back in person, there was a large number of children who had never been before in greens
(youngest years), and the green group had a successful week with a lot of the children and parents feeding back
the good things from the week. We had over 200 kids come and experience the week, and then some of them
came to various children’s groups in the local churches afterwards due to the advertisement that was given to
them and their parents at Detonate. We just want to give a “shout out” to Geoff Roberts, Churchwarden, who
had the hard job of making the event safe from both a COVID point of view and that of general health & safety;
he did an excellent job! We had no COVID cases linked to the event! Overall, it was a huge success and we’re
looking forward to Detonate 2022 with even more children and less restrictions!
Light Party
The Light Party was a complete success this year. We had four rotations including Craft, Game, Prayer and
Cooking. The rotations worked really well and kept the children engaged and excited. We even had a bouncy
castle which they really enjoyed. The cool costumes and Super Hero theme gave it an element that was great
fun, as well as being an alternative to Hallowe’en, so families who are not Christian were happy to come along.
That is what we had hoped and prayed for. Overall, we hope to do the same next year and not have a cap on
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numbers, as it was an event that really brought so many to the church and a sense of joy that we love to see at
Christ Church.
Living Nativity
On Christmas Eve we held an outdoor service for families and anyone in the local area to turn up to out in the
churchyard. We had a wide range of people of all ages, and it was a joy to be able to welcome those from
different generations. The service consisted of contemporary carols, a short talk and the telling of the Christmas
story. What made it so special was that we had real life animals to help us tell the story and lots of children got
involved in acting out the story as the service went along. It was such a successful event partly because of all the
advertising and in particular the opportunity to publicise it at the late-night shopping event in Chorleywood. We
had about 357 people attend - 201 under 16s and 156 over 16s according to the recorded service numbers. We
had our kids, Kids ’team, youth, youth team and clergy involved in it. From a kid’s perspective it was a standout
moment of our Christmas calendar due to the outreach and number of people who attended, especially those
who aren’t committed Christians or involved in church.
Late Night Shopping
Our late-night shopping event before Christmas on Friday 3rd December was a huge success for both advertising
our Living Nativity on Christmas Eve and our other kids ’groups; we also made connections with the children of
the local community through our craft station and celebrations. We handed out a huge number of fliers on the
night about our Living Nativity and if it wasn't for that, we don’t think we would have had as many families as
did come to the event. It became the talk of the village as people came up to us and asked about it, and we, of
course, then invited them and talked to them about it and the kids ’groups at church. Another success was the
craft station for the children; it was a nice and easy decoration activity for their Christmas tree ornaments. As
well as having fun, we had even more time to talk to some of the children and their parents about the Living
Nativity and some of the activities we run at church. Some kids even pestered their parents about the Living
Nativity.
Family Film Afternoon
On Monday 20th December we held an all-age family film afternoon for local families; we advertised it in and
around the church, in Christ Church School and in the toddlers groups too. We had 3 films on option: Arthur
Christmas, The Grinch and Home Alone. Although we had a small number of families who all came to watch The
Grinch, it was still a huge success as it was another way to advertise our Living Nativity, kids groups and other
church services over Christmas. The families that came enjoyed themselves and came to the Living Nativity as a
result. It was a great way to create connections with those who don’t usually come to church, as we encouraged
people into a church building for the film show.
Bauble Delivery
On Tuesday 21st of December we prepped and decorated some pottery baubles for the children and helpers
who come to our midweek and Sunday kids groups as we had to cancel the last week of group meetings due to
COVID outbreaks in the school. We also prepped some for the toddlers to be given out by Santa Claus during
the last few toddler sessions before Christmas. Along with the baubles we included a card to wish them a Happy
Christmas and a small, illustrated book of the Christmas story. Then we went out delivering the baubles to the
children in their homes so that we were able to see them before Christmas and they could enjoy the gifts. Many
of the homes were local in Chorleywood and Rickmansworth, but we also journeyed to Watford, Berkhamsted,
Gerrards Cross and Tring. It was a long 3 days, but we had a lot of fun along the way and enjoyed seeing the kids'
faces when we turned up - some were happy, some were surprised, and of course some were scared. Over 2
days we managed to deliver to over 100 children and two helpers.
Conclusion
This report gives us the opportunity to thank all those who pray regularly for us and the work of the Kids Ministry
and to thank our volunteer leaders and helpers, who work so hard and in a loving and committed way to ensure
that the children have fun and enjoyment in a safe environment, but more importantly come to know Jesus as
their Friend and Saviour.
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Brianna Ricciardo
Children’s Minister

Youth Ministry
Having started my new role at Christ Church as the Youth Minister in January 2022, my first objective was to
understand the environment I was placed in. It became clear that COVID had a monumental impact on youth
church attendance and motivation to join or get involved with youth activities. This resulted in the vision of our
youth group being centred on three key elements: repair, rebuild and expand, which we will focus on until
August 2022. Trying to engage the younger generation in “Church” will always be a challenge however it became
very clear to start with that the priority was to restore what had been lost in our own congregation before
attempting outreach.
Going Deeper - This is a program for our partner Primary school which focus on introducing Year 6 students to
the idea of a youth group. The aim is to make it different from kids’ work which they will all be familiar with, but
to discuss topics and allow them to socialise in an area more suited to their needs. This consists of football,
interactive games, video games, dinner being provided, group discussion time, prayer opportunity’s and team
bonding and social time. The team has found this group to be quite challenging in terms of behaviour however
it has been a positive experience as with the introduction of boundaries and expectations has allowed us to
create a safe learning environment where the children feel comfortable to be themselves and ask questions
about their faith. The number of attendance has been between 17-24, it varies from week to week.
YPF and REAL -This program is for school Years 7 - 13, and is a weekly meeting of our main youth group where
they can come together and have fellowship. Our aim is to create a relevant, vibrant and engaging environment
for these students so that they look forward to coming to a group which is about their faith and feel confident
enough to invite friends. This has been achieved by creating an environment where people know they are
accepted, not judged, listened to and accepted for who they are. With all the distractions and pressures of a
teenagers life most of our discussion topics focus around the idea of identity and evangelism, which has been
the prefect approach to accommodate different peoples walks off faith. We split the groups in terms of age in
order to discusses topics more relevant to certain ages, however we are passionate that at Christ Church " we
are all part of the same tribe” so group sports games and activity’s play a weekly role in the running of the group
also: football, interactive games, video games, food being provided, group discussion time, prayer opportunity’s
and team bonding, social time and worship are all key elements. YPF and REAL is our strongest group coming
out of the pandemic we had to deal with many sensitive issues, yet God is using the space to bring healing,
identity and change. The attendance has been 20-38.
Sunday service - The Sunday service has been an interesting area of the job so far, it is your classic Sunday school
set up with a talk games and questions but is also an opportunity for our youth to process there week and discuss
what’s coming up in the coming months. The topics which we cover vary due the fact that most weeks we have
a group of 15 and other weeks a group of 3. The aim is to teach the youth about a personal relationship with
Jesus and not just coming to church due to their parents’ wishes. We do everything in our power to create a fun
relevant Sunday service for our youth so that they enjoy coming and take home the gospel and go further on
their walk with god. The attendance is 4-19.
CU St Clement Danes - Every Wednesday we have the pleasure of going into our local secondary school, and
running the CU there. It has been a season of growth going from 10-20, and we are now looking for opportunities
to give leadership over to the member of the CU (the students who attend). We have had amazing opportunities
for outreach with posters a promotional material also coupled with an Easter assembly which gained traction
with most of our newest member bringing their friends in to ask questions about Christianity. There is a very
loose structure as we are aware that the students are giving up there lunch to come so a fun laid back
environment is what we have created in order for the group to have fellowship with other Christians in the
school which is great for moral and causes great discussion in sessions due to the fact that the students relate
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to each other being in the same school. Our next objective is to establish a connection with SLT who are keen
for us to get more involved with youth activities in the school. The attendance is 17-24.
In conclusion my brief time working at Christ Church has been incredible. I am support by an amazing staff team
and feel listened to and appreciated for the work that our team do. We feel excited for what the future holds as
God is on the move in our local community.

Joshua West
Youth Minister CCCW

Gather and Send (18-30’s group)
"And let us consider how we may spur one another on toward love and good deeds, not giving up meeting
together, as some are in the habit of doing, but encouraging one another—and all the more as you see the Day
approaching."
Hebrews 10:24-25
As I look back on the time in Gather and Send, I praise God that we did not stop meeting up altogether during a
difficult time. As 2020 eventually ended and 2021 started, we still met on Zoom, and looked at Discipleship
Explored. January 2021 saw us looking at spiritual gifting, with guest speakers from within the church. We also
from time to time led the church’s monthly Prayer Gathering.
Under the leadership of Adam Tomkinson-Davies and Emily Clode, we used this time to get to know one another
more as a group and as individuals, navigating our way through different storms. It was not until after Easter
2021 that we could meet face to face again. This led to having monthly socials, either on the Common or in the
church.
Summer 2021 saw the departure of Adam to pastures new, and Emily to take a back seat on leading due to other
commitments. I was approached by Adam before he left to take up the leadership of Gather and Send, which I
accepted. In November we started a study on a book called Gentle and Lowly by Dane Ortlund. For November’s
social we went to a bonfire night held at Restore Hope Latimer. We rounded off the year with a Christmas
social on Zoom due to Covid. We look to 2022 as a new leaf, new opportunities, and a fresh start.
Our thanks to Adam and Emily for their hard work and all they gave to the group and my personal thanks to
Tamika, one of our Ministry Trainees, who has become my co-leader!!
Vikki Parr Co Leader

HOME / SMALL BIBLE STUDY GROUPS
Small group ministry has continued to play a vital role in the life of the church, helping us to grow as followers
of Christ and love and care for each other.
During the past year, with the Covid-19 lockdown, home groups have continued to provide much needed
fellowship, prayer and support when we were not able to attend church in person. The majority of groups met
by Zoom or other platforms, and some began meeting weekly rather than fortnightly. Many groups have now
returned to meeting in person or meeting in a hybrid format.
We are keen that as many members of the church family as possible are in home groups, and that we have

groups catering to people’s varying availability. We are delighted that two new on-line home groups have been
established this past year specifically focussed on people with young families. We were initially intending to
launch one group but realised there was a real demand and so two groups were launched at the same time. We
are considering launching other groups of this nature.
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We have encouraged groups to use the sermon notes from the morning Sunday services as the basis for their
Bible study, which has helped reinforce people’s connection to the wider church and have the opportunity to
reflect more deeply on the sermons. Discipleship is a key strand of the church’s vision and home groups are a
vital part of this. Over the next three years, the sermon series will have an intentional discipleship focus as we
look at different aspects of what it means to be Christian and it is hoped that home groups will explore this
series in their studies. At the same time, we will be seeking to enhance the support we provide to home groups.
Home groups are under the co-ordination of Terence and Robyn Russoff and the Anchor Groups under Eileen
Gardner. The Saturday morning Christians in the Workplace group is led by Jim and Cora-Lynne Rathbone, while
the 18-30 Gather and Send group is led by Vikki Parr and Tamika Armstrong.

Home groups and small Bible study groups comprise around half the members on the Christ Church electoral
roll, plus several who are not church members. They are held during the daytime and evening over most weekdays. Geographically, the groups meet across a wide area, ranging from Chorleywood to Little Chalfont,
Rickmansworth, Loudwater and Bovingdon, with some groups meeting in the Junction. They vary in composition
and size, with many having around 8 to 12 regular attendees.
If you are interested in joining a group, we would be delighted to help locate one that is right for you.
Finally, we give special thanks for:



God’s presence working in and among the groups bringing hope, comfort and rich fellowship.
Our dedicated leaders, hosts, servers and members, who have pointed one another to Christ and
shared their love, grace and compassion.
Terence and Robyn Russoff

For details of other activities, please see: www.cccw.org.uk
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